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October’s Featured Program...

Speaker: Don McBride

Topic: CO, What You Should Know
Date: October 23, 2019

Time:  7:30 AM - 9:00 AM

Location: MAPS Air Museum

Don will discuss Carbon Monoxide and will dispel the myths that it is
a silent, odorless, killer and that natural gas appliances produce CO.
He will cover the Basics of Natural Gas combustion, talk about some
CO incidents that were totally avoidable and have hands on demon-
strations.

After his presentation, everyone will have an understanding of how to
inspect their gas appliances for safe operation this coming winter.

Don has over 47 years experience in the natural gas field, including
26 years as a trainer for Dominion East Ohio Gas.

Reminder—EXTRA NOVEMBER MEETING
November 15th ~ 9:30—11:30
MAPS Museum
PTSD in the Workplace
Meet the only service support dog working on an EMS crew.

NEED MORE INFORMATION?
CAK SAFETY COUNCIL
North Canton Area Chamber of Commerce
121 South Main Street ¢ North Canton OH 44720
Office (330) 499-5100 e Fax (330) 499-7181
www.caksafety.com e caksafety@northcantonchamber.org
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50/ 50 REMINDER

Just a reminder that we conduct a 50/50 drawing at each

meeting. The proceeds from the drawing are donated to a

Tickets are
$1 each
6 tickets for $5

local charity each year. Last year the Safety Council pre-
sented the SAM (Serving Area Military) Veterans Support
Center with over $200 for their ongoing initiatives .
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Q: What are the employer responsibilities to
protect temporary workers?

A: There is a joint responsibility of the
host employers and the staffing agency.

While the extent of responsibility under the law
of staffing agencies and host employers is de-
pendent on the specific facts of each case, staft-
ing agencies and host employers are jointly re-
sponsible for maintaining a safe work environ-
ment for temporary workers - including, for ex-
ample, ensuring that OSHA's training, hazard
communication, and recordkeeping requirements
are fulfilled.

OSHA could hold both the host and temporary
employers responsible for the volatile condition
(s) - and that can include lack of adequate train-
ing regarding workplace hazards. Temporary
staffing agencies and host employers share con-
trol over the worker, and are therefore jointly re-
sponsible for temporary workers' safety and
health.

OSHA has concerns that some employers may
use temporary workers to avoid meeting all their
compliance obligations under the OSH Act.
Therefore, it is essential that hoth employers
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comply with all relevant OSHA requirements.

A key concept is that each employer should con-
sider the hazards it is in a position to prevent and
correct, and in a position to comply with OSHA
standards. For example: staffing agencies might
provide general safety and health training, and
host employers provide specific training tailored
to the particular workplace equipment/hazards.

= The key is communication

= Staffing agencies must ensure that they are
sending workers to a safe workplace. They
also must verify that the host has fulfilled its
responsibilities for a safe workplace.
Ignorance of hazards is not an excuse.

And, just as important: Host employers must
treat temporary workers like any other work-
ers in terms of training and safety and health
protections.
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OSHA has updated their page on responsibilities
and temp workers:

https://www.osha.gov/shpguidelines/
communication.html

https://www.osha.gov/temp_workers/
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